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This policy applies to The Priory Learning Trust and all its academies.
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3.6 This procedure does not apply to grievances concerning two or more
employees (collective grievances) raised by a representative of a trade union
or other representative body. These will be dealt with as appropriate to the
facts of the case.

3.7 Written grievances will be placed on your personnel file along with a record of
any decisions
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8.5 We will write to you, usually within 5 working days of the final grievance
meeting, to inform you of the outcome of your grievance and any further action
that we intend to take to resolve the grievance. We will also remind you of your
right of appeal. Where appropriate we may hold a meeting to give you this
information in person.

9. Appeals – Step 3
9.1 If the grievance has not been resolved to your satisfaction, you may appeal.

Please address your appeal to the HR Team, stating your full grounds of
appeal, within 10 working days of the date on which the decision was sent or
given to you.

9.2 We will hold an appeal meeting without unreasonable delay, and normally
within 10 working days of receiving your written appeal. The appeal䠀n
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